HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA) 6979

BRATO &R
et @ e fosym

Afgg AT
RiF 24 Ry, 2010

g, 2/6/96 A-11.-- sRA™M FRwfes sfdftEm, 1973 (1973 %1 sftarn affm 24), @ urr 38, 39, 41
qUr 257 1 V-GN (1) & @O (3) G W& H T IR F; G Fd g, a9 sRATT SR Ml wrg e v

HAYEAT &N Flodllo 78/8o3lo 24,1973 /4T 38, 39, 41 Tl 257,/2010 ﬁ'—rrqe 7.07.2010, % §eH # BR@M F TN
39% g Fefafad Fraw a9 § ; o -

19w

(1) 2 Fyam el wrofes dar (@, 9t A) Qar o) Fram, 2010, #R o g ¥ dRiG A9 o
2) ¥ TraRwEEST 3 FHERA @ o Wi o Rer @i dael B am AR e
(3) ¥ Fam ot TrewiferemrAt @ Arg B

(1) 37 Pt §, 59 0% ge /@ o onfm 7 &, — r—
(@) “offmm” § o ¥, efaen TrafE ofifam, 1973 (1973 & 24) '

(@) ‘g wfge” @ w2, fags wd gum dfm, sRarm R, aEd
T e e

1) ‘“oRfae” @ ot R, &9 Fadt 8@ gam afifee

q) o A o Y, eRETT 9% A1 o qur ERErT Erd T s
) “SugE” @ afwm 3, wafaa e SugeER

a) “PrRym” } oftura 2, PR, weld @i Fem, sRae

g) “dml wal” § g 8, i N Mg ot g9 § ] W& a1 9 9 T @
ot WY &l 9T H qed @ & @ ) srerd & e § orgyr @ 8l

1

2

1

() “oxer” 8 At 8, gaaE e § eRarm g
(@) g @ amm 3,-
(1) & foqt & 9aiv & o0 S@R 310 9raanTa ®ig o §er ; a1
(11) REmm g F ar Ry g =it #38 ger ;
(3)  ‘“araaura RElEmes” ¥ sl g, -
(1) 9T 4 & wsw 4 Ry gro g #8 Rafeaeg o gwen ; o

(11) 15 R, 1947, 8 @@ g5 qhenr & oRemasy g Jufy-us, fewm o
THT-U & & d dwie, R Ot e fasafeaes ;O

(1) g o9 fasafegRE, St g9 Pl 3 waem @ T @R @} Iraamr
feafeenea affg BFar mr & ;

(@) “gra” | Ay B, ARfae & FE g ;
(3) “@ar | AwE 2, T &I R ' FrRoieg AR Jar!

(2) %7 FEAt 4 g e ouRaita g=at ol sifvaafadt @ a@) ord & ot o2 s
TqiferE SAfafay, 1973 (1973 &1 24) ¥ Ru g ¥}



6980

yel Ht GG aur
IS E@WY |

91 7wt fau T
Iy B T,

Hlgarg qur gt |

|

PrgfRrT SRR

fgand |

HARYANA GOVT. GAZ. (EXTRA)), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

-1
Jar § ot
3. {ar ¥, g7 Al 3 offae ¥ § g ™ 95 8

R &7 Famt @ i o 9 O o= B e 7 ghe @ #H FE o e g o)
Al ARt T UF W @ SRl B/ § M 3 @R 3 Iied AREN 9 9WE @ srenh

4. (1) =3 i =ik, dar 7 Bdl o W 99 76 MYF T A swn w9 9 & 9w Fefaiad
T 8- -

(®)  9IRa & IrRE ; @

(@) Wﬁm;?ﬂ

(M) g @ ;@

(a) fo=d @1 qeomedl, St geel a9, 1962 ¥ UBd HRA H Rl § ¥ 9694 & 99y
amﬁ;m

(F) 9RdE ga & K, N ik, a1, slide syar it e, dentEr @
HgF TR (Aaqd I S SoRaR) SR, JaE), dRR iR dafuar &
Reel gt STl A | WA B ARG ¥ Wl ®Y § 981 % 99 § A
Bl

g g (@), (), (3) @ () § w=faq =, o @R @ Red o |
IITd O @0 qiEal & FHO-9 il A w8y

(2) s i, R g & g & THO-93 3MGEF &, WA /AR R darferd g
a1 e & foq fese frr o s R, ﬁﬁﬁgﬁﬁzﬁrmﬁﬁmwmmawm
qao-g5 A [63 M @ 9 & Rar o1 g5 )

(3) =i 1 afk, g1 & Bl ' W @l wdl 20 a9 9% fgea 6@ o SR, S s
5 a5 sf~< JuRafa 3 favafae, Tefeeacm, fawa o 9, ok #i8 &, 3 gu9 Qv afterd 4
AR FAT-9, R & U8 o9 Rrer Rkl 4, st 39 g 7 @1, g 3a% A Se 3 399
woil-ifa oRfEd &, M Sud Rsafay, wefdacd, faea o dwr § g<fug 8, 3H T 3
TEOT-0F JR T H
5. H3 f Rk G § el wv o At Wt g g @ far o, AR gs st it s
U ST H H AR Y B weE av @ g / FH A ARG 99 & g 9 INGE H A @

6. Hal ¥ q&l W Mgf garqed qfeE /fFRyE QU & el |

7. @ 0 =ik dar A B ff @ W a9 0% Figw @ B s, 99 0% [ ag dil el
o g d, oRire ‘@ $ @Fr 3 § aun @l 9t @ 1=y Fgfa A g |, gate R 3 @ 4 o
ffafdw srad qur sgwe 7 @ @ ¢

=g Wt st g Pl A qe |, AR onift orgwe @ A srgfea ot fase o,
3 e g, qayd A o MiRe & & REa Ieiiea)t # e geq 37 g amfea Risa
Fl A B kY i der Sudsy 9 &, a oM & e U orgwE d]dl srearett ¥ 50 mfdwd @ g
d&% did & A1 gl 3 U F 3 fog foflag &9 #RoT Re sng

8. B3 A -
(®) R g ofa/ach at i @ far & fornr @ a1 Rae i gl sx @ 2 o T

(@) Rrat afa/gcl 3 Sifga e ge, P o iy @ Rar &1 foar 8 a1 fgae & gfea
F A g,

gar 7 el g X Pyl @& g TE e




HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

=] AR HER A GRS B Y {6 o ARk qw faaw & gt uw W ar] @ [y @
T U faare Fed B U TR B B o R A E, O 3% fhell ok ot gm raw 3 anp Em @

8 & F&dl ¢ |
9. (1)

91 § ool =fafad g1 4 # Sl - il @ )
T &3 0§
(i) FEE{ A= N T A -
(®) 50% @1 Wl gRT ;
(@) 50% - CuricrRr IAPE=RT § § 9= 3R ;
(i) FEFR IR FH QM H -
(%) 50% diefl 9l gy ; o
(@) 50% A, TRUYg 4 8 q@=fd ano ;
(1i) AR, TRENEE $ 90 H,-
(F) 50% il AGl & ; a

(@) 50% aferm, TR qfafy a1 Fale ofies (TRORER) ar & orfers
(FAREg) d | ga=id &7

(iv) @faa, TRl gfifa &t qan A -

(%) 50% ddl Wt grr ; e

(@) 50% e (TRUidE |l a1 dEer § 9 @ S
(v) TRl 3T &t g9 |-

(®) 50% €t Wt g ;e

(@) 50% #Hee g (fafed) § | g&fa g
(vi) 98F&% TR AGTIHR B M |-

(%) e 9t @/ ; A

(@) el v EER A1 A T @R /AR /w3 dar § gea 9 & @ et
FHER & AR 4 giifgRa &,

(vii) Fie = (ffae) & I o, -
(%) 80% didl wWal & ; o
(@) 20% wam e, grever, 9 e § § sl & ;
(viit)®fTes st (fe@) & < |-
(%) 50% it sfl U ; T
(@) 50% faga Fries 94 8 w@=la g ;
(ix) HEGE JAfed (TRORYg) H g F -
—/é) qEa® /At IaHE angfele § ¥ Wl gwr ;oA

(@) T TR A R S T AR AR ) & 7 e @ & o Rl
FHER) & @WEFRE o i g@o

(x) & e, (FTUiiYg) @ g9 H -

6981



6982

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

(®) @ s (FRarfesr gffa) @ wT Fiwe § § @G @ ; @

(@) “d R a1 fhdl g T R /A /T & dar § e | & &
fpdl Hard & &R a1 gfdfgfed &) ;

(xi) HT Fdgsp, TRuUdaR (FRfd) o g9 H,-
(EB) mﬁﬁaﬁﬁﬁ@ﬂﬁm,m

(@) ara a@R o Bl s w8 g /a8 A A da F w4 & e
A & wERer @1 gty &x);

(xii) T@HR P & H,-

(F) 50% e wd ara ;

(@) 50% foftet & | w=I=d & ;
(xiii)Jed qeE Friws o g H -

(@) wer Fiws § 9 w@Ea e ;@

@) 9IRG &R A [l o I @R /AR /M H g | gl § 8 e
fpdl HHarl & QAR A Jiagl 8r

(xiv)J&d TTEYHR S g9 H,-
(®) TSR F § @ &7 ; q

(@) 9RT q&R A1 FE o T THR /AR AT Ft dar § 9z 4 & 7
ffl wHarll & R @ gfafgfea &

RBreT @ @ 1%
(i) 99 MR 3 g9 °,-
(%) At g ;A

(@) AR G A1 f6d 9 T &R /AR /A & dar § wd 8 & @
[hdl FHaAl & ®EWRT a1 Jidigie @ ;

(i) 99 e 3 9w -
(Eﬁ)ﬁhﬁ“:{?‘ﬁm;m

(@) @a TR @ Bl o= g /AR /MM @ dar J 9gd 4 & o
frfl el & wWEWRY a1 gfafvgfe & ;

(iii) ATEYHT B 9T | -
(%) @it |t &} ; @

(@) IR @R 1 B8 I T T /A /& 891 § s | & @
Sl el & WARRY 1 gfafgied & ;

(iv) TEEF df 397 H -
(®) [afus onyfafts § & @@=l g/ ; o

(@) Rg g@R 1 Rl o I g /AR /A # gar § 9Bl § @ @
ol #Hart & WA a1 giagied &

(v) R IgEE Yfiis H e -
(%) 50% €t wdl & ; ae
(@) 50% %1 IaTaF Syl 3 § R & ;




HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA) 6983

(vi) HTS a9 myffaiiss & g9 o, -
(%) 50% G Wl &} ;
(@) 50% omgfifis T & W & ;
(vii) TIAH H W fa‘,'-
(%) 80% drll Wl RT ;
(@) 20% QIRKR, APRR, AI-FH-PABEL T gFed dd § § TR &

(viii)ITH 9gdes & &9 H, -

(%) 50% N AH B ; ;A

(@) 50% J&’ il ¥ § GEIHfd &R ;
(ix) Q&I & 9 H,-

(®) i w9l 80 ; A

(@) Y9RT q&R a1 [ o o aR /A3 /W &1 84ar § 9gd § 81 &
FHEAR & ®ERRO a1 gidfgRa &

(x) faega fordierss &t am -

(®) 80% drfl wdt &rr ; T

(@) 20% FgmeR J ¥ @ & ;
(xi) T e #H T A -

(%) ot & ] wW=fa &1 ; @

(@) oE aER a1 5l o U g /A AR &t Qar | e | & o fhd
FHA & WEWRY a1 gy ar

(xii) %5 FOeE & 9 o -

(®) 80% Hdfl wat g ; qu

(@) 20% @®E UM H q qR=d &N ;
(xiil)INYEHF FHl A H,-

(%) o W<t & ;oA

(@) R R A1 8 37 o9 X /aE /A & /a1 7 ued 9 @ ol R
FHE & TERY 3 giafgiea &

(xiv) et & g9 o -

() 80% drdl welt &r ; o

(@) 20% {aER, qer wRH/ AH-FI-AF AR ¥ Y @R @
(xv) feEpamr 1 g9 H -

(®) ot ot & ;A

(@) ARd 9G8R a1 Rl 17 U9 g /AR /i 3 gar | ggd /@ & @ e
FHAN & TR A1 SfafgRh g

(xvi) 3T TTH H a9 H -
(®) 50% #ef Wit F ;R
(@) 50% ¥R IAM/AER FHartl § § &=l & ;



6984 HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

(xviii) 9eaqrt # T H,—
(®) 9rft wdt & a

(@) ¥Ra g@R a1 f6dl o/ 9 giEr /A AW @t 89 F e § @ a9
Pl gl & WEWRY O giiFgRa &)

(xix) QORI & T o —
(®) dieft ot a) ;@

(@) 9Rd &R a1 [FE 31 g R /A /AW 3 g9t § ged § @
a1 e w3 e a1 glafagiR] g1

(xx) J&4 Al B WM H,—
(F) TR-FH-/PRR § | @A &0 ;@

(@) 9Rd a&@R o Bl o T aE /AR /A s g | gea @ @
[t Fd=rll & e a1 gfafgia @7

(xxi) TTei-FH-DHET B g0 H,—
(35) g Wl g - gi

(@) 9 SR A1 Bl o U9 R/ /AE M @l dar § & 9 @ @
fFfl FHar & e a1 gfafgle g

(xxii) HER H T F,—
(%) 9 9l 2871 ; Ao

(@) 9Rd AR o BBl o 9 /AR /AW @ A9 ¥ e § & 9
el HHA & W a1 gyl anr |

(2) O RfaAl 9 % Ul IUS A 8, Sl T JFAl & MR 9T & Al A
Faq edl 8 Ul gREkRt & fag #8 e e Ad Sl |

(3) 9 g% oy Suafya q &, s ft G A HF R Bl @ orwar e &, @ gRe
el FetRa wom & T Rids g @1 § @ s

ofdienT 10. (1) @ ¥ R ft g W Figea aafdq, al g8 @l wedt gra e o @ &), @ @ ay
H IEy $ o A gl sr=wer Frge fear @ @, & OF a¥ B iy & fow aftden 9w @
T, —

(%) T YR P I Bl ogE @1 = W W gfatgRa o adia @ ® owe
Faiafdien s@fy & &9 F e st

(@) wHiaRer grr fedl Fgfe @t g |, dar | [dl | gl 3 gee, T
IR FYAT I U8 W R T ad  iF arafy, Mg witerl @ few o,
g9 Fam 3 orfw g aRdten o 3 &y & e & o1 gt 2 ; ok

(M) A= MYl @l @ig oft iy aREen 9 sdla @t R ey % w9 H [ S,
g #13 o ok e 08 @FEe= s 4 & R 8, oRden & fafed
Haf % QU BN W, IR 98 el @l w7 ) Fged |9 B ™ e, g R e
P BHAL el B |

(2) 3R frgfea ol & 1g 9 aiden 3 o=l 3 R B =} &1 &1 a1 sy
gdga s 9 @ 8, a 98—



HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA) 6985

(%) ok tar sl @ it @0 g R @ el ot SEE I8 a9l § ot &1
W%,\ﬁﬂ'

(@) =R t@r =Ra @ wdt @ o Fge B @ & Al -
(i) 38 9% G g qU gfaafda X aFar & ; @

(i) 3> g9 ¥ fFN @ o= B F Fdadt Fx a1 & e @ gl
% Mg aur ad FEd H o

(3) e efeay & aRden @l gt 89 v fMgfe mifvesrd,-
(%) R Sad 19 d IHH FE G T HAwsHE @I &, -

(i) ¥R a@fe A, 2R 98w R © P B w2, @ 99 I Py
P Ay @ q< & a1 & ; o

(i) UQ =F H, A I8 AR Rived ) Fgea fean 1@ &, @ 39 @l Ris
g B R 8 q= S gFa1 & ; A1

(ii) 3t i R RiFg 7 & & 9N FT gGar ¢ F Ig7 w1 gRiden
Ay FANSTH T § QH FT At & ; A

(@) afk IHH Hg 1 MR IFH [T & dawswe 7 W8, -

(i) 3R gz didt Wl g Py a8 Q@ 3@ IEH qarell q AT FHT el
2, A% o Fga faear mar @, @ S SR Y@ 97 W HfaEfda FX e
2 W IS Ty F o oy O A Frdadt wx qFar @ S SE g@ g}
% e qur ad e T

(i) Ige qiRdien o[y 98 9T 8 3R I6P I% UY MRyl & Thdl & N 98
qRder A gun IRy Hl gUis 9 HT gHdar o1 ¢

Q=] SRR @ Fa Ey Rrad 93 1) ol fl, ok H13 &), afta 2, O ad | ofvE @
B |

11, 891 & e F G S9udr fRdl |l 97 X 3% AR Ha-Fi & AR [fdEa i e A
Ry e qar 7 faf= dal 3, 98 A g9 a1 R - ffved & s

v ey

W%ﬁ?ﬁwﬁtﬁﬂ?ﬁmﬁgﬁamﬁmﬁ,ﬁwmumﬁwmm
MuiRa grgar 9 97 98 [Far s

93 38 AR & & & [y A Fgea @ @1 & 4 ofve qet 3t 2o § I e Frefoiad
&g @ faftea @ s, -

(®) ddt wdit g Fge g Rl @ wEi a0 Rged #3989 @,
(@) w0 o Fgga ge@ & a1 MgE e § SO 3

() TR e Wiaeer g} s gedl @) qw §, O e A Fygfedl § @
qedl 3 Wdl & FIER [iEd H oen, A" 9 @ @ weiaia B2 . g
AR |

(a) R gt @ ®HEr g/ Fgad el I |, I Ssedl dod & AJER Mg
H S, REE U8 e H RAr Sen S e ggd # Mgk § I 98 W Ad
o @ g, AR AR e g aad @ & i @M 8, @ I Needr 39 (gl
§ 39 A9 Fi & IR Fi¥e o Al MR afe ar e it g9 @, @ g | s
GeE B e § U g |



6986

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

T HA F A |

I, gedt, do
Tl 3 IR |

FE, ik
& 3 |

EH Tar |

TAT-37 1 977 |

e 2 3 o

fase a1

AT

fFree aar =mgfr

12. (1) = #¢ of wew, Py ofverd g, efarm oo § rEr gus et G of wm
W, 81 FA 3w oMy RY 9R @@, o F 3 forw ad @

(2) @1 ¥ P waw @ A 3 R Pt 3 onde o sRfgE B oT a2 -
(i) Rl ¥+, @ a1 afe Fem, aR 98 Frfa & ar 98 fme gof ar orfasia
@it ar FEEer T R 3 99 g, BRarm 1 @ ey, T e g e

iR a1 favafaerey ; 4

(ii) = g o A F, §W g ARt Feg, @R 98 g & o @ e
oot a1 sits @i a1 P 3 g 3 gF ¥ e

(iii) el o9 T YR, SFOUSIg §eH, @Ed em, e e g 3 |
A &, e o FEy
g #1 & el o wee R oue genia 3 R ave (i) o (iii) § Pife 35
a1 el o oo gee a1 Reelt ded @ frer @1 w @ fow wfafge w@ e
ST |
13. 3, g, 9 T OF & Al 3 e ®, R 3 e § w @y & guEy 1@ R
™ R, B 3 e U9 fradt @ Rt s Feta @ W wwn el g e @ dfee @
SEiF a1 U9 U wved ar A R aw 98 v o Bl Ry @ ordi orm ar aem R g sver
TEP TG YT AT I A |
14. (1) orgomEd, ofca qor orfiel @ wafud mel ¥, @41 3 §eE @WA-999 9T 497
geifee eftarn Rifaw dar (e qur ordi) Paw, 1987 s i &

93 Ut el 1 e e on w8, O anfee @ 3 fore weed o @
afie WfeEpTl 9T & @feUe $ orgedw 309 F W Fe K el fafy ar Pl & SuEdt & o wed
g0 3 B S 7 Frodt 3 ot @ & fafafls &

(2) efarn fefaw dar (zvs @ orfa) Faw 1987, @ P 9 3 sufEw (1) 3 @z ()
ar (4) F onfiT Ry aitd 0 & Rl wem o qur o wiETh o & @ ot 39 Pl 3 afife
a @ ‘w F R ¥

15. a1 F G0F qae @Y T FECT o F aeEr Bt fdy @ g sy @ @ Ay
FX, g7 Epl TFE |

16. A9 3 99F 9 @, 99 oF 67 e & 9va 3 ofy o Rz gw @il awa 3
g & i @t @ aug 7 & @ &, T@r FO P ooner A

17. &1 9% % 19 9§, 29 Fadt 3 B v § & 3 omasas ar auide &, @8t 98 F
fosy, SRy @, Afadt 3 Rl o o gait @ aR F QEr ) g 2

18. & Pl ¥ Reh A @ A7 gu o Prghir i, AR Frgf omw & RAW P e
oId @ Ifg @S, @t 98 ¥ar FT gEar 2

19. & Pt & & % FE off 9@, T TR a0 39 g9 § §9-998 1 T B et
% AAN rggfea snfodr, e o, s fe o, qagd &, arifte &y & Ream afrdl ar At
% el @t a1 yat @ R R # o onifem ot qwn o Ramdl @ wwla 48

T3 ¥ R B T s g9 sfowaa B st @ v ofea @ s @ e
20. efErm FROfeE dar (TR, s ol & od) Fram, 1982, 3% @ FkE A o

T &9 SR § i Pt 3 onf afta R @ 8 i oy a1 Bt W wrded @ g
Fradt @ orgey, Syl & o R o oy ot A K FiaR @t et



© © N OV AW e

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

HH QA

g

1 2
FAH ST
FAR e
qfE, (FRAREg)
qfea, (FRarer)
TIQTTeRT =
TRE TR QSHER
Five = (Rafae)
e g (fFa)
FAE FfiNF (FRUNG)

10. &€ e (AR

11. & ANyF (TRufes aimfd)

12. QR

13. J& 9w s

14. T& YrEUER

1. 91 MOuE

2. 9 e

3. WU

4. HETH

5. e A STy

6. F IqTIE FnYin

7. dH

8. JUM THAHH

9.  JIHAY

10. faya e

11. & [l

12. §%3 e

13. STYREHS

14. faf®

15. [AgasR

16. FT TITH

17. gearQ

18. TARER

19. Y& AR

20. Hieh-HE-TIHER

21  APRR

Ridrse &
(fd g 3)
9l &l e
21 e
3 4 .
TY & % ]
23 23
23 23
23 23
51
99 99
23 23
145 145
S 5
8 8
2C 20
5 5
76 76
20 20
5 .. 5
Rrer " & 9%
67 67
3
6 6
24 24
4 4
2 2
19 19
5 5
15 15
16 16
21 21
67 67
14 14
519 519
9 9
93 93
9 9
350 390
10 10
391 391
20 20

e

15600-39100

9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
9300-34800

9300-34800
9300-34800
9300-34800
9300-34800
930C-34800
5200-20200

- 5200-20200

5200-20200
5200-20200
5200-20200
520G-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
4440-7440

4440-/440

4440-7440

4440-/440

6987

6000
5400
4000
3600
5400
5400
3600
3600
3600
3600
3200
3200
3200
3200

3200
3200
3200
3200
3200

2400
2400
2400
2400
2400
2400
1900
1900
1900
1900
1900
1300
1300
1300
1300



6988 HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

qRire &
(@faa a7 7)

FH € M gl wit 3 Y Muftrs adard o
A A4, 9l B A

1 2 3

1 HEHR AR (1) it (fafaw) & Rl
(ii) S9-Avsd a1 /qeas A= § w9 7 gig ay
H I
(iii) G4t o1 I=3 i 7 = /q9pd & T
2 FEE e (i) 5O favg § oy o [y | ces, ftme I Rar

S, ST 9 w9 § Jsaok el TgaeH
q Y- 2

(ii) <94l a1 I=q farenm & =Y/ dxga &1 S

3 gfug, TRuReg (i) SR o 999 S°f Eers, s I R s
R o9 @FE e 3 J=aal sl agged
I &, |
(ii) Tqat ar =T fImn & R /dwpd &1 T
4  gfud, TRaidH (i) ©as, A T Rar s e 99 erg
I R Iegax AfeErd argged # Juifies @)

(ii) &gt g1 I=a 9w & <0 /49a & 9|
5 RufE APE= () e A=A o Refdeaa s e 4 Rfae oitaitr |
e,
(il) Tgdt a1 = R o R 4w & s
6 TS TR ANAET (i) R Aar ara Rsafeea, §em | S Sl s
T TR AT OO (9E) &1 98y g5 & =fet;
£ |
(i) AREF=EH gEm (9Rd) 20 araanra fafae geifrartr o
fedt @ aregden & f$0); qun s TR QSR & AU
FH--FH AT 99 FH HIHG B AR

(iii) Zqd! 91 3= e 7 &= /a4 & 5|
7 TS ARG (i) e agamra [eafaaee, d@m 1 e e ®
(Fafaa) fe;
(1) T4t a1 I=7 forr 9 Rl /dpa & s
8 &g Ffgn (faga) (i) el s sra fewfdar 2 e 8 figea gitaier
ﬂ%@"ﬂ;
(ii) TEdl a1 9= Rr |7 B<)/ d=a & 991
9 s (RO — Iy

10 H HfwE (FRORYg)  —

di wdt 4 sy R % fom P
IR T Ve ARk FE A

4

gei—=fd gy
(i) mitE (Rafa) 9 faf araar 398 quaw;
(i) TR A= (fGfae) & =0 9 e a8 &
HIH;

Hga, TRARYE $ 9€ W 99 T4 H HAT |

LA £ T A A K

gfag, Fcafes g ar waiag o, Fruftsg a1 &
Frefier, TURYE & ®9 H Uid 94 & WA,

ggi=fa T

F AfeS (Frafas i) o desR & &9 9 9 ad
Bl ITH;

LCUES T I ARy

fafae goiifaftn & Bl a1 sfe g (Rifee) & sa o
e 4 & HFIWT;

wHiaer wgar gfafgfe o

HRgH TR QI % &0 7 ) q6 H FId |

y=fa S

9439 iwe 7 g Hfumrll / greus $ w9 9 g9 9
H AT |

LA B RS

% ®Y q Ui" g9 H FATHI

wEf oo -

;
Hergs 41 g4 it aur afts damamr siyfefis 3 v
? qfg ¥ # HWa | alg o snyfafes il qm 3 2
g4 I GEEF 3 I 7 9T BT HFad B
AT Jga gfofsgfea aru

HH B T4 H T a9 H HJWE T WU 3 W& T g
Iy FH HTHE |
g &

Trqricr @i 7 FT Heferh & W9 0w W H I
qr TRGREE § W Alws 3 &0 8 8 ad & o9e; T



HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA) 6989

11 & NF (FRafas affa)  —

12 @GR (i) @ g g faRaee @ € 3% @ 39S

(11)
13 ge qeg i

14 & WEGHR

(11)
(11)

(11)

(11)

(11)

(it)

HHEE;
gqdt o I=d e ° B/ g & T

fer @ 1]
Reef mrgaia SeE @ Rl geifraftn o fswm;
Zgdt @ 3= frn A R/ 99d @ &9
et A=A g 9 fafae Sl @ e
gadr a1 3= fen o B/ d@pa @1 s
Rl o W de @ JrEuE § e
Zqdl a1 33 famn ﬁﬁ-‘*ﬁ/ﬁ"éﬁfﬂ‘s’lﬁl

80 1= ufa Pme & 7fa & = angfaly qur 15 o= i
Ry 3 1y | 3F Sfaaas S 100 9= 9id BT &l i
q ofich ongfei qwr 20 o= yia FFe @ iy & SEA
SfcrerE;

gqat ar I=q faen # B /d9gd & S|

g0 y= ufa fye A MR | B Nyl & 15 9= Hig
frre @ oy @ 3g@ afAE R 100 91 gfd e @t Tl
q Jeh onyfaly @ur 20 o= gfy e @ Tfa | SEH
gfererEH;

g4 a1 I=q [ o R/ 9%pa & A

A a7 &H e FRAT AgE;
gadt o1 3= fIen & R/ 99 & S

4

wiaer sgar afafagfea s

FeF B UG W TF a€ F T A §EF $ & T A
a4 FH7 A |

SR I -ARY

T Friers & w9 & qig ad F FAPHE; A

wgrTaTeT Hadr wfafgfea &

FX ANE B @ W IF I F A9 4 B F €9 H
| a9 H HH |

gai=fa &

Rftes Rrga Raifera et aq fafka i ol a9
& B

ECAES I IR

qFE et 3 w9 T aY & FHE; W
wreiaeer AgEn wfaga w

e g P & ®9 7 T I F TR |
LG 1T AR

gEYHY & ©9 H Hid 38 H FHG;
wEtare Jgar yfatgfe @

e JETEN % & F q a¥ F FIH !

e wgar wlafagfea @@
Hqq FrOuE & &0 7 g9 F JPE |
WA waar gy @
i Feed & w9 7 Q a¥ H FIH !
wTAiaeeT dgar gty &
TEIFR $ &9 A & &Y & FIHT |
LI E T AR '
fifye a1 NYdds & &4 F g a¥ FH FPHT)
MYEFH ! &M § [AfF $ 98 7 q I 1 T
BIFT FNfRT;
WAt wgar wiafgfe @
qea% & ®9 H a9 H FAJH
EEA L 1T AR

e JeeE AR @ w7 3 wh af H o |

yg=fa &
HYEHF S &9 4 gig ¥ F F[HI |

qai=fa Zr
9 9T e 918 ST AREY §ied YARR, AR,
I-FH-THER oWl SFR 9e® B § W UG ag H

HIHA



6990

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

. JgHF 949

EEGREELIC?

& er®

qeg iR

HIYIHH

HicH-%H- BT

BRI

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

(11)
(1)
(11)
(1)

(11}

(iii)

(1)
(i1)

(1)

(11)

1)

(1)
(11)

3

fhE A dem 8 afdeeet & R
cHdt o 3= e & R/ wega & dH

[Ht A §RH § JeEad e & R,
gqat a1 I=g fen § R,/ dwpd & T

3. 8.9 | $allET & e

74 feorehl Fiss, aRarn arr st i gueaRer
T T 919 o TS 8

aﬂﬁlmaﬁrﬁraﬂﬁ%aﬁ/a‘wqﬂm|

———

aerE Friers wogms 7 fre.
qal 4 S=q [ 0 R/ d@epd 3 I

54 = Ui e At il @ R sngfafy @ 11 o= iy
e &t a8 Ige Siee R 80 91 Ry faee @ o
q el Jgfem qw 15 9= 9y fme @ ol } SEw
HfcrE;

qaat o1 I fBrn A R/ q&pa @ 9
B /4% pd vfea <&dt a1 I=7 faw |

5. 8.9E. | Reeer § o o 5 aama g ]
[EahR &1 IH19T-03;

Tqdt a1 3= fImn 4 R</ depg & I

BTl AT AR I8 9 aea-q afgd oradt

wﬁaﬁqﬁ&nwﬁé’r;
Todt ar It e ¥ B/ g w1 oA
3edt g Rl /8%pd & F7H |

o= wieq edi ug qw SR ¥ oF N F A

&= wfeq st g

I &
& Al & ®9 4 O 99 & HI9E |
e Saqr giagia am
TR & T F Th a¥ & AHWa |
LEESI TR

FEgIPR & &0 § g a9 & HY¥e |

REES (L AR

foil% & &0 & qiE a¥ FH Hv4,;
wrtaeer Aqar wfafgie o
H FRF $ 7§ TFH 99 H1 H9 |

er=fa @

W3 TAM $ & 9 T a¥ & FAg |
WA Hoar wfalgfe @
HYEFS & T% T &1 9§ H FIWA|

&1 /4%hd dfed IHA! 8 =i qYr qeRR /ged "R/
e~ FA-ABRIT, DPRR 5 & F 779 a9 & J¥a |

AT Agar gfaga @
9P % 9T I &) 99 H T |

AR (T M AL
e AN & &9 ¥ 9 &1 41 aur FHarf § w0 § 2y

¥ N I, AT & AT WK AR AF AL Tl
A

AT g9 gfofglea @
qeart & &9 7 2 ¥ F FW |
AT saar wiafgfea g
HIRR § 9 § & 3 F P |
EEfa Eww

Al % ®Q H " I H ARG & a1 Jedt g &Y,
wETaeT wgar gfalgiea o

e Ol $ ®9 7 3 94 H A9 |
wrar qgy gfafgfa wm
refl-FH-dIPRR & &9 7 q af F A |
T sgar gfafgla o
dPRR & w9 & & a¥ F AT |



¥

10.
11.
12.
13.

14.

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

Jq 4™

FIAF HHa=H
FHR AfErQ
SIECRCRICELEY

gfgg (FRaterdr gifd)

TTRGT TR ST

HEH AT QST

FHre A (fRRT)RIE
Hies g, (faga)
HEIAY NI

YT EF, (TR

BT HF, (AAAH giafd)
LG GAR

7 gurg s

EEtIE?

e ST

PrAE AT

GARCARHI BRARY!

ffda (FRUR

qfga (FRaterar gt
EHERINCAREID IS |

"B H TR QATHT

HieS FHE= (FHiee)

3 st (g

T A, (FRIY)

H{ Hfeh, (RIS i)

PR

Tey Herg (e

T TEHT

ERIESBIREIN

qagHg giad

qTEHg giug

gffyrse
(&3 77 14)

i & W&Y

Bidl Al

(i) s SR (= §ofl) 9T i
Ed g4 9

(1) aRf=T;

(ii1) =T AF;

(iv) IO 91 e & JooE- &1 Pad
PR 1 U9 & F a1 o
e 98 Frfr 8 ar Et et g
g1 A @it @1 = g
% qq 2 Y 9% 1 g fage
gusq 3 Afufae gro wfda fad
wHg ufda e a1 fAafqasy |

g 0 g9 q@ afq ® @1 g+
W H A § IG,;

(v) @98 9 @ f 3 afeai Qe
wd) ekl
(vi) Yo W9 qiad da1 gizar U ;

(vii) frdl faffdse o1afy  frg awgwe
¥ fy=ar wp W ey oR
FHfafaa et gfea & Fn gl
FHAY U AEAfa # @y &
A 39 Rt Afta &om o
& A F1 ¢l Irafy ) g
W o Eefa IgF 9 399
gl w@ffia $= & JWE @n
Iﬂ:ﬁﬁ;

(viii) =19 399, U8, W€ &1 49 W,
ol gl S g PNl &
34 §HY dd-HHE, 33, 9T I1 940
q{ Rrag ag aqd & mar o,
qEfd & fore GreRoTaa % 8,
oqr g U3, 9T ommer dar A
s FEr oraea B T
3 W B gl AR g9
Sl d9f 39 U8, 9% 41 89 T
3d9 3 S | grat deq) sfafte
ﬁ?’.aﬁ‘%mmaﬂ%ﬁm@m

(ix) JfEd a1 e

(x) Q91 § &G 9E, @ @R B
FIF e Frlea & fe fFEan
& &

Ha1 4 w=gfd N aET H HEH
Wil (T & e e e
B |

(x1)

699 |
gnfig a R & ol e st
quFd aferd
5 6
fRes gyTaRg giud
HATEHIa gikg SEC RS
e e gTga qizg



6992

M

w oo O~ O b

10.
11.
12.
13.
14.
15.
16.
1/.
18.
19.
20.
21.

v 0 ~ T Lt b W N e

- N (. B T = — p— — - et —

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

waq s
i ARE

aRtes JaTaN YIS
BTG AT NYATE

IS
Je qH4E

[aya e
H{ s

JNgH

4

R w@a A

BId i

(i) Jofras wEa(ERY ooil) W ufa B ANEHT / gig

(11)
(iii)
(1v)

(v)

T3

@ §Y Jaa;
‘JﬁﬁﬁT;
I UHT;

JJeT q1 IR $ Iwsd & dwig
FEHR T TG G & odl H3g-
qe g9 qur Afee Sag e @8
Fafig & @1 @t Bas T a@
AfYFH Y @iffg T = § $
99 8 91 §98 I1 (9 fage qusd
& JAfafgy g1 wiva fFd wHm
mfgeRer @ RElEeg & g u
gt gt @iy A @ I§D weT A

Jq9 9 aga;
ok wra % [ 399 gfeai A,

il

(TR

(

/ Giea
SRERITED]

(vi) God ovE afed 999 qfddi Qo SurgE

(vi1)

(vill)

(1x)
(x)

(x1)

fpdt fafafds sefy 3 o gagem &
forrat gem W JiEAla TR fafem
Fiat afed & T g FHaA
ot orEe B IE § A aaA
gisar afta Hw ar T8 IR F1 o=
Y & gt 9T UHY Ifaqfa IgH
A1l Ja9 gfsdl Wi FH H 991
@ a1 T8

fFreae 9o e 08, € O 841 1@,
Ul ey A e e 3 39
g 9T R1Ed 98 90994 Us, 9§ @
qar I g o oar, &= &
ford grarerewr ¥ 8l Qe o 3,
T YAl a1 § FH P I
fhaT /T 41 39 W B grael 3K
IGH WA q9 39 U9 I qaQr
W a9 B a1 ¥ gt g stfoftaa
feett & 9 31 39 fae &

A a1 (Heia;
a1 § 8391 I, A &R & HYHA

a4l AT $ fog FEar F8 8
G|

qa1 § qE=fd A R $ A9 Wi
framee & forg amraa: Fedar @t

GEEIED



thH

HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

| T &9

-

w £ e N o A W N

P e
£ W N= O

¥ T + - L N+ AN ¥ e S v . e

.1,
12.
13.

14.

15.
16.
17.
18.

19.
20

21.

HdHr v

FEFE AP

gfiq (Aafeg)

gfae (FRufas  qfifa)
TR A=
Hegs T YT
s H¥g= (Rafa)
FHiwes A=, (faea)
HUAY R

FT Jrdler, (TRIRNY)
F HfuF (FRarfer qiAf)

e g e

e ACRIRISEE K8

waq flys
vt A

aiss da=9e ngfais
HAE JgHE ANYfANF

IO qddeF

ERThTER]
EERRERTE?

qiRfYrsz ‘e’
(&7 Fam 14 (2))
FRAl F ©&EY HRH I FH &
fore aeeE wier)
3 4

() Y & | F3 o Praat @ ide a8 qenEsl aiae
F g /HfoRe I @ w7 FA
FHT 1 AFT;

(il) QT F G H I§H Hafdar & fog g
g | A fgRa & qaia |

far &y dand

(i) ¥ A FERE FE a ot & sfm a8 Sugw
FIT T/ HfafEa o A iy 7
HIAT 91 VFH; |

(ii) 81 % 99 H g4 A 3 fag Faa
g | = Fgfea & aafia |

T FAR,

6993

A i

RIHY dfea

FReF

&8 wry Feva e,



6994 HARYANA GOVT. GAZ. (EXTRA.), SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)

HARYANA GOVERNMENT
URBAN LOCAL BODIES DEPARTMENT
Notification
The 24th September, 2010

No. 2/6/96-R-1I.—In exercise of the powers conferred by Sections 38, 39, 41 and clause (m) of Sub-section (1) ot
Section 257 of the Haryana Municipal Act, 1973 (24 of 1973) and with reference to Haryana Government, Urban Local
Bodies Department, notification No. S. O. 78/H.A.24/1973/Ss. 38, 39,41 and 257/2010, dated 7th July, 2010, the Governor

of Haryana is hereby makes the following rules, namely :—
Rules

Short title and 1. (1) Theserules may be called the Haryana Municipal Services (Integration, Recruitment
applicabihty. and Conditions of Service) Rules, 2010.

(2) There shall be State level and district level Services of municipal employees.
(3) They shall apply to all the Municipalities.

Definition. 2. (1) Inthese rules, unless the context otherwise requires, -
(a) “Act’’ means the Haryana Municipal Act, 1973 (24 of 1973);

(b) “Administrative Secretary”” means the Financial Commissioner and Principal Secretary
to Government, Haryana, Urban Local Bodies Department;

(¢) “Appendix’” means an Appendix to these rules;

(d) “Commission” means the Haryana Public Service Commission and Haryana Staft
Selection Commission;

(e) “Deputy Commissioner” means the Deputy Commissioner of the concerned district;
(f) “Director” means the Directer, Urban Local Bodies, Haryana;

(g) “direct recruitment” means an appointment made by selection otherwise than by
promotion from within the Service or by transfer of an official already in the service
of the Government of India or any State Government;

(h) “Government” means the Haryana Government in the Administrative Department;
(1) “institution” means,-
(i) any institution established by law in force in the State of Haryana; or

(i) any other institution recognised by the Government for the purpose of these
rules;

()  “recognized university” means ,-
() any university or institution incorporated by law in any State in India; or

(i) in the case of degree, diploma or certificate obtained as a result of examination
held before the 15th August, 1947, the Punjab, Sind or Dacca University; or

(ili) any other university or institution which is declared by the Government to be
a recognized university for the purpose of these rules;

(k) “section’ means any section of the Act,
()  “Service” means the municipal service of State level and district level.

(2) Words and expressions used but not defined in these rules shali respectively have the
same meaning as assigned to them in the Haryana Municipal Act, 1973 (24 01 1973) .
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PART-II
RECRUITMENT TO SERVICE
3.  The Service shall comprise the posts shown in Appendix A to these rules :

Provided that nothing in these rules shall affect the inherent right of the Government to
make additions to. or reductions in, the number of such posts or to create new posts with different
designations and scales of pay, either permanently or temporarily.

4. (1) No person shall be appointed to any post in a Service, unless he is:--
(2) acitizen of India; or
(b) asubject of Nepal; or
(¢) asubject of Bhutan; or
(d) aTibetan refugee who came over to India before the st ] anuary, 1962, with the
intention of permanently settling in India; or
(¢) aperson ofIndian origin who has migrated from Pakistan, Burma, Sri Lanka or

any of the East African countries of Kenya, Uganda, the United Republic of

Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire and
Ethopia with the intention of permanently settling in India :

Provided that a person belonging to any of the categories (b), (¢), (d) or (e)
shall be a person in whose favour a certificate of eligibility has been issued by
the State Government.

(2)  Aperson in whose case a certificate of eligibility is necessary, may be admitted to an
examination or interview conducted by the Commission, Selection Commission, or any other recruiting
author:ty but the offer of appointment may be given only after the necessary eligibility certificate has
been issued to him by the State Government.

(3) No person shall be appointed to any post in the Service by direct recruitment,
unless he produces a certificate of character from the principal academic officer of the university,
college, school or institution last attended, if any and similar certificate from two other responsible
persons, not being his relatives, who are well acquainted with him in his private life and are unconnected
with his university, college, school or institution.

5. No person shall be appointed to the post in the Service by direct recruitment who is less
than seventeen years or more than forty years of age, on the last date of submission of application to
the Commission.

6. Appcintment to the posts in the Service shall be made by the Administrative Secretary /
Director / Deputy Commissioner.

7. No person shall be appointed to any post in the Service, unless he is in possession of
qualifications and experience specified in column 3 of Appendix B in the case of direct recruitment and
those specified in column 4 of the aforesaid Appendix in the case of persons appointed otherwise than
by direct recruitment:

Provided that in the case of appointment by direct recruitment, the qualifications regarding
experience shall be relaxable to the extent of 50 percent at the discretion of the Commission in case
sufficient number of candidates belonging to Scheduled Castes, Backward Classes, Other Backward
Classes, Ex-servicemen and Physically Handicapped persons, possessing the requisite experience, are
not available to fill-up the vacancies, reserved for them, after recording reasons for so doing in writing.

8. No person,-

(a)

who has entered into or contracted marriage with a person having a spouse living;
or

(b) who having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to any post in the Service:

6995
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Provided that the State Government may, if satisfied that such marriage is

permissible under the personal law applicable to such person and the other party
to the marriage and there are other grounds tor so doing, exempt any person from
the operation of this rule.

9. (1) Recruitment to the Service shall be made,—

O

(1)

(1)

(1v)

(V)

(Vi)

(vii)

(viii)

STATE LEVEL POST
in the case of Executive Engineer,-
(a) 50% by direct recruitment; and
(b) 50% by promotion from amongst Municipal Engineers;
in the case of Executive Officer,-
(a) 50% by direct recruitment; and

(b) 50% by promotion from amongst Secretary, Municipal Council;

in the case of Secretary, Municipal Council,-
(a) 50% by direct recruitment; and

(b) 50% by promotion from amongst Secretary, Municipal Committee or
Office Superintendent (Municipal Council) or Tax Superintendent
(Municipal Council);

in the case of Secretary, Municipal Committee,-
(a) 50% by direct recruitment; and

(b) 50% by promotion from amongst Tax Superintendent (Municipal
Committee) or Accountant,;

in the case of Municipal Engineer;-

(a) 50% by direct recruitment; and

(b) 50% by promotion from amongst Junior Engineer (Civil);
in the case of Assistant Town Planner,-

(a) Dby direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/
Corporation;

in the case of Junior Engineer (Civil),-
(a) 80% by direct recruitment; and

(b) 20% by promotion from amongst Building Inspector/Land Ofticer/
Draftsman;

in the case of Junior Engineer (Electrical),-

(a)

0% by direct recruitment; and
50% by promotion from Light Inspector;
in the case of Office Superintendent (Municipal Council),-

(@) by promotion from amongst Assistant / Senior Scale Stenographer; or

™ ——r '
(b) by transfer or deputation of an official already in the serviCe of

Government of India or any other State Government/Board/
Corporation;
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()  in thee£ee-or Tax Superintendent (Municipal Council) -

(a}fby promotion from amongst Tax Superintendent (Municipal Committee)
or Tax Inspector; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(x) inthe case of Tax Superintendent (Municipal Committee), -
(a) by promotion from amongst Tax Inspector; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(xi)) in the case of Accountant,-
(@) 50% by direct recruitment; and
(b) 50% by promotion from amongst Clerks:
(xut) in the case of Chief Sanitary Inspector,-
(a) by promotion from amongst Sanitary Inspector; or

(b) by transfer or deputation of an official already in the service of
- Government of India or any other State Government/Board/Corporation;

(xtv) in the case of Head Draftsman,-
(@) by promotion from Draftsman; or

(b) Dby transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation.

DISTRICT LEVEL POST
(1) 1in the case of Building Inspector,-
(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(1) inthe case of Land Cfficer,-
(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(1) in the case of Draftsman,-
(@) Dby direct recruitment; or

(b) by transfer or deputation of an official already in the service of

Government of India or any other State Government/Board/Corporation;
| (1v) in the case of Assistants,-

(@) by promotion from amongst Clerk or Steno-Typist; or
.“‘——-—_—-'_——-——-____—_______—________m
(b) by transfer or deputation of an official already in the service of

Government of India or any other State Government/Board/Corporation;
\/{4 In the case of Senior Scale Stenographer,-
a (@) 50% by direct recruitment; and

(b)  50% by promotion from amongst Junior Scale Stenographer;
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(V1)

(vit)

(X)

(x1)

(xa1)

(xu1)

(Xtv)

(xv)

(xvit)

in the case of Junior Scale Stenographer,-

(a)  50% by direct recruitment; and

(b)l 50% by promotion from amongst Steno-Typist;
in the cése of Driver,- |
(a) 80% by direct recruitment; and

(b) 20% by promotion from amongst Peon, Chowkidar, Mali-cum-
Chowkidar and Tractor Drivers;

in the case of Garden Supervisor,-

(a) 50% by direct recruitment; and

(b) 50% by promotion from amongst Head Malj;
in the case of Librarian,- |

(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

in the case of Light Inspector,-

(a) 80% by direct recruitment; and

(b) 20% by promoticn from amongst the Electrician;
in the case of Tax Inspector,-

(@) by promotion from amongst Clerk; or

- (b) by transfer or deputation of an official already in the service of

Government of India or any other State Government/Board/Corporation,;

in the case of Sanitary Inspector,-

(a) 80% by direct recruitment; and

(b 20% by promotion from amongst Safai Daroga;
in the case of Steno-Typist, -

(a) Dby direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

in the case of Clerk -
(a) 80% by direct recruitment; and

(b) 20% by promotion from amongst Peon/Head Mali/Mali-cum-
Chowkidar/Chowkidar:

In the case of Electrician,-
(a) Dby direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Govermnment of India or any other State Government/Board/Corporation;

1n the case of Tractor Driver,-

{é) 50‘}‘5 by direct recruitment; and

(b) 50% by promotion from amongst Safai Daroga / Sweeper;
in the case of Patwari,-

(a) by direct recruitment; or
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(b) by transfer or deputation of an official already 1n the service of
Government of India or any other State Government/Board/Corporation;

(xvili)  in the case of Peon,-
(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of Government
of India or any other State Government/Board/Corporation,;

(xix) in the case of Head Mali,-
(a) by promotion from Mali-cum-Chowkidar; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(xx) in the case of Mali-cum-Chowkidar, -
(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation;

(xx1) 1n the case of Chowkidar,-
(a) by direct recruitment; or

(b) by transfer or deputation of an official already in the service of
Government of India or any other State Government/Board/Corporation.

(2)  All promotions, unless otherwise provided, shall be made on seniority-cum-merit
basis and seniority alone shall not confer any right to such promotions.

(3) As and when any vacancy occurs or is about to occur, unless otherwise provided,
the appointing authority shall determine in what manner such vacancy shall be tiiled in.

10. (1) A person appointed to any post in the Service shall remain on probation for a Probation
period of two years, if appointed by direct recruitment, and one year, if appointed otherwise :

Provided that —

(a) any period, after such appointment, spent on deputation on a corresponding
or a higher post shall count towards the period of probation; and

(b) any period of work in equivalent or higher rank, prior to appointment to any
post in the Service, may in the case of an appointment by transfer, at the
discretion of the appointing authority, be allowed to count towards the period
of probation fixed under this rule; and

(¢) any period of officiating appointment shall be reckoned as period spent on
probation, but no person who has so officiated shall, on the completion ot
the prescribed period of probation, be entitled to be confirmed, unless he is
appointed against a permanent vacancy.

(2) If, in the opinion of the appointing authority. the work or conduct of a person
during the period of his probation is not satisfactory, it may, -

(a)  if such person is appointed by direct recruitment, dispense with his
services |

(b)  if such person is appointed otherwise than by direct recruitment, -
(1) revert him to his former post ; or

(i) deal with him in such a manner as the terms and conditions of his
previous appointment permit.

(3) Onthe completion of the period of probation of a person, the appointing authority
may, -

6999
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(a) if his work or conduct has, in its opinion, been satistactory,-

I1.

() confirm such person from the date of his appointment, 1f appointed
against a permanent vacancy ; or

(i) confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy ; or

(iii) declare that he has completed his probation satisfactorily, if there 1s no
permanent vacancy ; Or

(b) if his work or conduct has, in its opinion, been not satisfactory,-

() dispense with his Services, if appointed by direct recruitment, 1f
appointed otherwise, revert him to his former post or deal with him In
such other manner, as the terms and conditions of previous appointment

permit; or

(i) extend his peried of probation and thereafter pass such order, as it
could have passed on the expiry of the first period of probation :

Provided that the total period of probation, including extension, if any, shall

not exceed three years.

Seniority interse of the members of the Service shall be determined by the length ot

continuous service on any post in the Service:

Provided that where there are different cadres in the Service, the seniority shall be

determined separately for each cadre:

Provided further that in the case of a member appointed by direct recruitment, the

order of merit determined by the Commission shall not be disbursed in fixing the sentority:

Provided further that in the case of two or more members appointed on the same

date, their seniority shall be determined as follow,-

12,

(a)

(b)

(¢)

(d)

()

a member appointed by direct recruitment shall be senior to a member appointed
by promotion or by transter;

a member appointed by promotion shall be senior to a member appointed by
transfer: |

in the case of a member appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from

which they were promoted or transferred; and

in the case of members appointed by transfer from different cadres, their seniority
shall be determined according to pay, preference being given to a member, who
was drawing a higher rate of pay in his previous appointment; and if the rates of
pay drawn are also the same, then by the length of their Service in the appointments
and if the length of such Service is also the same, the older shall be senior to the

younger member.

A member of the Service shall be liable to serve at any place whether within or

outside the State of Haryana on being ordered so to do by the appointing authority.

(2)

A member of service may also be deputed to serve under,--

(i) acompany, an association or a body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a Municipal Corporation or a local authority or university within

the State of Haryana;

(i) the Central Government or a company, an association or a body of individuals,
whether incorporated or not which is wholly or substantially owned or

controlled by the Central Government; or
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(i) any other State Government, an international organization, an autonomous
body not controlled by the Government or a private body :

Provided that no member of the Service shall be deputed to serve the
Central or any other State Government or any organization or body referred
to in clauses (11) or clause (111) except with his consent.

13. Inrespectof pay, leave, pension and all other matter not expressly provided for in these
rules, the member of the Service shall be governed by such rules and regulations as may have been
or may hereafter be adopted or made by the competent authority under the Constitution of India or
under any law for the time being in force made by the State Legislature.

14. (1) In matters relating to discipline, penalties and appeals members of the Service
shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules, 1987, as amended
from time to time: |

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall, subject to the provisions of any

law or rules made under article 309 of the Constitution of India be such as are specified in Appendix
C to these rules.

(2) The authority competent to pass an order under clause (¢) or ¢lause (d) of sub-rule
(1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules, 1987, and appellate
authority shall be as specified in Appendix D to these rules.

15. Every member of the Service shall get himself vaccinated and re-vaccinated as and
when the Government so directs by a special or general order.

16. Every member of the Service, unless he has already done so, shall be required to take
the oath of allegiance to India and to the Constitution of India as by law established.

17. Where the Government is of the opinion that ts necessary or expedient to do so, it may,
by order for reasons to be recorded in writing relax any of the provisions of these rules with respect
to any class or category of persons. '

18. Notwithstanding anything contained in these rules the appointing authority may impose
spectal terms and conditions in the order of appointment if] it is deemed expedient to do so.

19. Nothing contained in these rules shall affect reservations and other concessions required
to be provided for Scheduled Castes, Backward Classes, Other Backward Classes, Ex-Servicemen,
Physically Handicapped persons or any other class or category of persons in accordance with the
orders 1ssued by the State Government in this regard from.time to time:

Provided that the total percentage of reservations so made shall not exceed fifty percent,
at any time.

20. The Haryana Municipal Services (Integration, Recruitment and Conditions of Service)
Rules, 1982 are hereby repealed:

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.

Pay, leave, pension
ana other matters.

Discipiine, penalties
and appeals.

vaccination.

Oath of allegiance.

Power of relaxation.

Special Provisions.

Reservation.

Repeal and savings,
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APPENDIX A
(See Rule 3)

Number of posts

Permanent Temporary

Name of the Post

2 3
STATE LEVEL POST
Executive Engineer 23
Executive Officer 23
Secretary (Municipal Council) 23
Secretary (Municipal Committee) 51
Municipal Engineer 9
Assistant Town Planner 23
Juntor Engineer (Civil) 145
Junior Engineer(Electrical) 5
Office Superintendent &

(Municipal Council)
Tax Supenntendent (Municipal Council) 20

Tax Superintendent S
(Municipal Committee)

Accountant 76
Chief Sanitary Inspector 20
Head Draftsman 5
DISTRICT LEVEL POST

Building Inspector 67
Land Officer 3
Draftsman 6
Assistant 24
Senior Scale Stenographer 4
Junior Scale Stenographer 2
Driver 19
Garden Supervisor 3
Libraran 15
Light Inspector 16
Tax Inspector | 21
Sanitary Inspector 67
Steno-typist 14
Clerk 519
Electrician 9
Tractor Driver 93
Patwarti 9
Peon 390
Head Mah 10
Mali-cum-chowkidar 391
Chowkidar 20

4

Total

5.

B B &

519

390
10
391

Revised Pay

Band
(in rupees)

6

15600-39100

9300-34800
9300-34800
9300-34800
9300-34800
9300-34800

9300-34300
930034800

9300-34800

9300-34800
9300-34800

9300-34800
9300-34800
9300-34800

9300-34800
9300-34800
9300-34800
9300-34800
9300-34800
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
5200-20200
4440-7440

4440-7440

4440-7440

4440-7440

Grade Pay
(in rupees)

3200

3200
3200
3200

3200
3200
3200
3200
3200
2400
2400
2400

2400
2400
2400
1900
1900
1900
1900
1900
1300
1300
1300

1300



APPENDIX B
 (See Rules 7)

Academic Qualifications and experience,
if any, for direct recruitment

Sr.  Name of post
No.

1 2 3
STATE LEVEL

. Executive Engineer (1) Degree i,l.‘lengi:neering(Civil);

(ii) Five years experience as Sub Divi-
sional Engineer/ Assistant Engineer;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

(iii)

o

Post Graduate in any subject or
Graduate in Law, Preference shall be
given to those with Diploma in Higher
Officers’ Course in the Local Govern-
ment;

Executive Officer (1)

(i) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Post Graduate or 1st Class GGraduate,
Preference shall be given to those
with Diploma in Higher Officers’
Course in the Local Govemment;

3. Secretary, Municipal Council (1)

(ii) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Graduate, Preference shall be given
to those who have diploma in Higher
officer’s course in the Local
Government;

4. Secretary, Municipal (1)
Committec |

(i) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

(i) Degree in Civil Engineering or its
equivalent from any recognized uni-
versity/institution;

5. Municipal Engineer

(ii) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

A post graduate degree or diploma
in Town Planning from a recognized
university / institution and should be
Associate member of the Institute of
Town Planning (India); or

6. Assistant Town Planner (1)

(i) A degree in Civil Engineering or 2
degree in Architecture recognized by
the Institute of Engineers (India);
and should have experience of not
less than three years under a quali-
fied Town Planner;

(iii) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

HARYANA GOVT. GAZ. (EXTRA.). SEPT. 24, 2010 (ASVN. 2, 1932 SAKA)
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Academic Qualifications and
experience, if any, Appointment
other than by direct recruitment.

4

By promotion :

(i)  Degree in Engineering (Civil) or its
equivalent;

(i) Eight years experience as Municipal
Engineer (Civil).

By promotion :

Five years experience as Secretary,
Municipal Council.

By promotion:

Five years experience as Secretary
Municipal Committee or Office
Superintendent (Municipal Council) or
Tax Superintendent (Municipal Council).

By promotion :

Three years experience as  Tax
Superintendent (Municipal Committee) or
Accountant.

By promotion :

Degree in Civil engineering or ten years
experience as Junior Engineer (Civil).

By transfer or deputation :

Two years experience as Assistant Town
Planner.
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1 2 3

7. Junior Engineer (Civil)

s p e boged

8. Junior Engineer (Electrical)

9. Ofice Superintendent

(Municipal Council)

S

0. Tax Superiniendent
(Municipal Council}

tl. Tax Superintendent
(Municipal Committee)

12. Accountant

3. Chiet Sanitary Inspector

(1)

(W

(1)

(11)

(1)

(i1)

Dinloma in Civil Engineering from
any recognized institution;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Diploma in Electrical Engineering
from any recognized institution;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

B.Com. from any recognized univer-

Sity or 1_t§:equwalent. P

Knowledge of Hind: / Sanskrit upto
Matric or Higher education. h

Il il ke R
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By promotion:

Five years experience as Building
Inspector / Land Officer / Draftsman.

By promotion :

Five years experience as Light Inspector.

By promotion :

Five years experience as Assistant or
Senior Scale Stenographer. In case of
Senior Scale Stenographer, he should
have two years experience as Assistant;

or
By trunsfer or deputation :

One year experience as Superintendent or
seven years experience as Assistant.

By promotion :

Five vyears experience as Tax
Superintendent in Municipal Committee;
or Ten years experience as Tax [nspector

in Munictpal Council.
By transfer or deputation :

One year experience as Tax
Superintendent and seven years
experience as Assistant.

By promotion :
Five years experience as Tax Inspector.
By transfer or deputation :

One year experience as Tax
Superintendent or seven years experience

as Assistant.

By promotion:

Clerks who have pasSed. the departmental
examination prescribed for Municipal

Accountants
By promotion:

Eight years experience as Sanitary
Inspector.

By transfer or deputation :

~ Two vears experience as Chief Sanitary

. Inspector.
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l 2 3

14 HeadDraftsman =0 «-—---

DISTRICT LEVEL POSTS

. Buiiding Inspector (D  Diploma in Civil Engineering from any
recognized institution;

(1) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

2. Land Officer (1) Diploma in Civil Engineering from
any recognized institution;

(11) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

3. Draftsmen (1) Diploma of Draftsmanship from any
recognized institution.

(11) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

4. Assistant eeee-

5. Senior Scale Steno- grapher (1) Hindi shorthand speed of 80 words
per minute and transcription of 135
words per minute; and

(m) English shorthand speed of 100
words per minute and transcription
of 20 words per minute.

(m1) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

6. Junior Scale Steno-grapher (1) Hindi shorthand speed of 80 words
per minute and transcription of 15
words per minute and English short-

hand speed of 100 words per minute

and transcription of 20 words per
minute;

(1) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

7. Driver ()) Heavy or Light Motor Driving
Licence:

(1) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

4

By promotion :
Seven years experience as Draftsmans.
By transfer or deputation :

Two years experience as Head Draftsman.

By transfer or deputation :

Two years experience as Building
Inspector.

By transfer or deputation :

Two years experience as Land Officer.

By transfer or deputation :

Two years experience as Draftsman.

By promotion :

Five years experience as Clerk or Steno
typist. In case of Steno-typist, he should
have two years experience as Clerk.

By transfer or deputation:
Two years experience as Assistant.
By promotion:

Five years experience as Juntor Scale
Stenographer.

By promotion :

Five years experience as Steno Typist.

By promotion :

Five years experience as Peon, Chowkidar,
Mali-cum-Chowkidar and Tractor Driver
with Heavy or Light Motor Driving
Licence. |



70006 HARYANA GOVT.

1 2

8. Garden Supervisor

Q. Librarian

10. Light Inspector

11 Tax Inspector

12 Sanitary Inspector

13. Steno-typist

14. Clerk

15. Electrician

16. Tractor Driver

(1)
(11)
()
(11)
(1)

(11)

(iii)

(i)
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Diploma/ Course in Horticulture from

any recognized institution;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Diploma in Library Science from any
recognized institution;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Diploma of Electrician from I'T]; or

Should have passed Electrical Supﬂr-
visor examination conducted by
Chief Electrical Inspector, Haryana;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Diploma in Sanitary Inspector’s
course;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Hindi shorthand speed of 64 words
per minute and transcription of 11
words per minute and English short-
hand speed of 80 words per minute
and transcription of 15 words per
minute;

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Matric or Higher education with Hindi /
Sanskrit.

(1)

(1)

Diploma of Electrician from I'T1; or
certificate of Electrician from recog-
nized institution: *

Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Middle with Heavy or Light Vehicle
driving licence.

4

By promotion :

Five years experience as Head Mali.

By transfer or deputation

One year experience as Librarian.

By promotion

Five years experience as Electrician.

By promotion :

Five years experience as Clerk.

By transfer or deputation :

One year experience as Tax Inspector.

By promotion :

Ten years experience as Safa) Daroga

By transfer or deputation :

Two years experience as Steno typist.

By promotion :

Should be Matric with Hindi/Sanskrit and
five years experience as Peon/ Head Maly/
Mali-cum-Chowkidar/ Chowkidar.

By transfer or deputation :

Two years experience as Electrician.

By promotion :

Five years experience as Safar Daroga or

 ten years experience as Sweeper and

having Heavy or Light Vehicle driving
licence.



17.

18.

19.

20.

21.
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Patwari

Peon

Head Mali

Mah-cum-Chowkidar

Chowkidar

3
() Should have passed Patwari
examination;

(i) Knowledge of Hindi / Sanskrit upto
Matric or Higher education.

Middle Pass with Hindi/Sanskrit

Middle pass with Hindi and one year
experience of Gardening.

Middle Pass with Hindi.

4

By transfer or deputation:

Two years experience as Patwaril.

By transfer or deputation :

Two years experience as Peon.

By promotion :

Five years experience as Mali-cum-
Chowkidar.

By transfer or deputation :
Two years experience as Head Mali.
By transfer or deutation :

Two years experience as Mali-cum-
Chowkidar.

By transfer or deputation :

Two years experience as Chowkidar.
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APPENDIX C
[See Rule 14(1)]
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Sr.  Designation of posts Appointing Nature of penalty
No. Authority
l 2 3 4

STATE LEVEL SERVICES

Authority Appellate
empoweredto  Authority
Impose penalty

5 6

. Executive Engineer Administrative 1, MINORPENALITIES  Director Administrative
2. Executive Officer ecretary (1) Warning with a copy on Secretary
the personal file
3. Secretary (Municipal (character role);
Council) (1) Censure;
4. Secretary (Municipal (1) w:thho'ldmg ot
Committee) promotion;
(1v) recovery from pay of the
5. Municipal Engineer whole or part of any
cuni l
6 Assistant Town Planner gecumary OS5 caused
y negligence or
7. Junior Engineer (Civil) breach of orders to the
Central Government or
8  Junior Engineer (Electrical) a State Government or
. _ to a company and
9. Offlc§ Supermtem.:ient Director association or a body of
(Municipal Council) individuals whether
10.  Tax Superintendent. ml(]:jarli)o.ratei Olli not,
(Municipal Council) wieh 15 Wholly or
substantially owned or
I Tax Superintendent. controlled by the
(Municipal Committee) Govemnment or to a local
authority or university
12. Accountant set up by an Act of
. . . Parliament or of the
I3 Chief Sanitary Inspector Legislature of a State:
4  Head Draftsman and
(v) withholding of
iIncrement of pay
without cumulative.
eftect;
[ Executive Engineer Administrative 2. MAJORPENALTIES: Administrative  Government
Secretary (vi) withholding of Secretary

2. Executive Officer

3. Secretary (Municipal
Council)

4. Secretary (Municipal
Committee)

J.  Municipal Engineer

6. Assistant Town Planner

Increment of pay with
cumulative effect;

(vi)reduction to a lower

stage in the time scale
of pay for a specified
period, with further
directions as to whether
or not the Government
employee will earn
increments of pay
during the period of



10.

11,

12.
13.

14,
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Junior Engineer (Civil)

Junior Engineer
(Electrical)

Office Superintendent
(Municipal Council)

Tax Superintendent
(Municipal Council)

Tax Superintendent
(Municipal Committee)

Accountant

Chief Sanitary Inspector

Head Draftsman

3

Director

4

such reduction and
whether on the expiry of
such period, the
reduction will or will not
have the effect of
postponing the future
increments of his pay;

(viii) reduction to a lower

(X)

(x1)

scale of pay, grade, post
or service which shall
ordinarily be a bar to the
promotion of the
Government employee to
the time scale of pay,
grade, post or service
from which he was
reduced, with or without
further directions
regarding conditions of
restoration to the grade
or post of service from
which the Government
employee was reduced,
and his seniority and pay
on such restoration to
that grade, post or
service;

compulsory retirement;

removal from service
which shall not be a
disqualification for
future employment under
the Government;

dismissal from service
which shall ordinarily be
a disqualification for
further employment
under the Government.

DISTRICT LEVEL SERVICES

Building Inspector
L.and Ofticer
Draftsman
Assistant

Senior Scale
Stenographer

Junior Scale
Ste apher

Driver.

Deputy
Commissioner

MINOR PENALITIES
() Waming with a copy In

the personal file

(character role);

(1) Censure:
(m) withholding of

promotion;

(1v) recovery from pay of the

whole or part of any
pecuniary loss caused
by negligence or breach
of orders to the Central

5

Director

Executive
Ofticer/
Secretary
(Municipal

Committee)/ |

Secretary
(Municipal
Council)

7009

Administrative
Secretary

Deputy
Commuissioner
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1

8

9
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Garden Supervisor

LLibrarian

10 Light Inspector

11

2.
13
{4
15
16.
17
18
19

SIS

(1

10
|1.

12.

Tax Inspector

Sanitary Inspector
Steno Typist |
Clerk

Electrician

Tractor Driver
Patwar

Peon

Head Mali
Mali-cum-Chowkidar

Chowkidar
Building Inspector
Land Ofticer
Drattsman
Assistant

Senior Scale
Stenographer

Junior Scale
Stenographer

Dniver

Garden Supervisor
Librarian

Light Inspector
Tax Inspector

Sanitary Inspector

3

Deputy
Commissioner

(V)

4

Government or a State
Government or to a
Company and
association or a body of
individuals whether
incorporated or not,
which 1s wholly or
substantially owned or
controlled by the
Government or to a local
authority or university
set up by an Act of

Parhament or of the Legi

slature of a State; and

withholding of
increment of pay
without cumulative

eftect:

MAJOR PENALTIES:

(v1) withholding

increment of pay with
cumulative eftect;

(vireduction to a lower

stage In the time scale
of pay for a specified
period, with further
directions as to whether
or not the Government
employee will earn
increments of pay during
the period of such
reduction and whether
on the expiry of such
period, the reduction
will or will not have the

effect of postponing the

future increments of his
pay.

of

5

Deputy
Commuissioner

2, 1932 SAKA)

Director
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| 2 3 4 5 6
13  Steno Typist (viii) reduction to a lower
scale of pay, grade, post
14 Clerk or service which shall
15 Electricians ordinarily be a bar to the
promotion of the
16. Tractor Driver Government employee
to the time scale of pay,
17  Patwari grade, post or service

from which he was

18 Peon reduced, with or without
19 Head Mali further  directions

regarding conditions of
20  Mali-cum-Chowkidar restoration to the grade

or post of service from
which the Government
employee was reduced,
and his seniority and
pay on such restoration
to that grade, post or
service;

21  Chowkidar

(ix) compulsory retirement;

(x) removal from service
which shall not be a
disqualification for
future employment
under the Government;

(xi) dismissal from service
which shall ordinarily be
a disqualification for
further employment
under the Government.
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Sr. Designation of posts
No.
1 2
1.  Executive Engineer
2. Executive Gfhicer
3.  Secretary (Municipal Council)
4.  Secretary (Municipal Committee)
5. Municipal Engineer
6.  Assistant Town Planner
7. Junior Engineer (Civil)
8.  Junior Engineer (Electrical)
9.  Office Superintendent (Municipal Council)
10. Tax Superintendent (Municipal Council)
1. Tax Superintendent (Municipal Committee)
{2.  Accountant
\%3. Chief Sanitary Inspector .
4. Head Draftsman

APPENDIX D
[(See Rule (14)2)]

Nature of order

3

STATE LEVEL POSTS

(i) Reducing or with-

holding the amount of
ordering/ aaditional
pension admissible
under the  rules
goveming pension;

‘/ (i) Terminating the

appointment otherwise
than on his attaining the
age fixed for
superannuation.

(ASVN. 2, 1932 SAKA)

Authority Appellate

empowered to avthority

make the order

4 5
Administrative Government
Secretary
Director Administrative
Secretary
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Designation of posts

Building Inspector
Land Officer
Draftsman

Assistant

Senior Scale Stenographer
Junior Scale Stenographer
Drivers

Garden Supervisor
Libranan

Light Inspector

Tax Inspector
Sanitary Inspector
Steno-Typist

Clerk

Electrician

Tractor Driver
Patwari

Peon

Head Mali
Mali-cum-Chowkidar
Chcwkidar

Nature of order Authority Appellate
empowered to authority
make the order

3 4 5

DISTRICT LEVEL POSTS
(1) Reducing or with-holding Deputy Director

the amount of ordering/  Commissioner

additional pension

admissible under the rules

governing pension.
(i) Terminating the

appoirtiment otherwise than

on his attaining the age tixed

for superannuation.

RAJ KUMAR,
Financial Commissioner and Principal Secretary to
Governiment Haryana,

Urban Local Bodies Department.

47708—C.S.—H.G.P., Chd.
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